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GISBORNE CHURCH OF CHRIST

Code of Conduct

1. PURPOSE

Gisborne Church of Christ condemns all forms of child abuse, discrimination, and sexual exploitation.
We are committed to fostering a safe and inclusive environment for everyone involved in our programs,
especially children, people with disabilities, those from culturally and linguistically diverse (CALD)
backgrounds, and Aboriginal and Torres Strait Islander peoples.

All staff, volunteers, Church Council, and Oversight members of Gisborne Church of Christ are expected
to always uphold and model child-safe principles and behaviours, particularly in their interactions with
children.

This Code of Conduct outlines the behaviours required to maintain these standards. Adhering to this
Code helps ensure that all leaders maintain appropriate boundaries and conduct, thereby playing an
essential role in protecting children and young people from abuse or inappropriate behaviour.

2. EXPECTED BEHAVIOUR

As a Gisborne Church of Christ Representative, | will

Act in the best interests of those | serve and/or lead, especially those who are vulnerable.

Take all reasonable steps to ensure the safety and welfare of those | serve and/or lead.

Provide a welcoming, inclusive, and safe environment for all people.

Treat all with whom | work fairly and with respect.

Be accountable to and follow reasonable instructions from those in leadership.

Strive for a healthy balance between serving and the rest of life, including family and other

relationships.

e Use caution when initiating or receiving physical contact with those | serve and/or lead, including
gestures of comfort, recognising that such gestures can be unwanted or misinterpreted.

e Be inclusive of people with disability in programs and help make reasonable changes to assist any
specific needs that may arise.

e Consider and respect the diverse backgrounds and needs of all people, particularly indigenous
people and those from culturally and linguistically diverse backgrounds.

e Respect and uphold the privacy of people at GCofC in line with the GCofC Privacy Policy.

e Communicate with care, including using social media and electronic communication in accountable
and wise ways, being mindful of the influence representatives have on the church and community
through these forums.

e Acknowledge when | do not possess the required skill set in a situation and seek help from a team
leader, which particularly applies to helping those who have experienced abuse or require
professional support.

e Be committed to creating a culture of openness and accountability, to enable concerns to be raised

and discussed, and to challenge inappropriate behaviour.

Comply with all relevant Australian Federal and Victorian legislation.



As a Gisborne Church of Christ Representative, | will NOT

Use inappropriate, offensive, harassing, threatening, abusive, or sexually provocative language.
Show favouritism in my serving and/or leadership.

Be spiritually, emotionally, physically, or sexually abusive in any way toward others, and understand
that domestic and family violence is never acceptable.

Engage in behaviour that is intended to shame, humiliate, belittle, degrade, or otherwise
emotionally abuse people.

Use demeaning, culturally inappropriate, or discriminatory language when speaking with anyone.
Be affected by alcohol or under the influence of illicit substances whilst engaging in my role
responsibilities.

Use any form of media and technology, including computers, mobile phones, cameras, or social
media, to exploit or harass anyone.

CHILD SAFETY EXPECTATIONS

As a Gisborne Church of Christ Representative, | will

Adhere to the Gisborne CofC Child Safety policy at all times and uphold the Gisborne CofC statement
of commitment to child safety at all times.

Take all reasonable steps to protect children and young people from abuse.

Treat all children and young people with respect, regardless of race, colour, gender, language,
religion, political or other opinion, nationality, ethnic or social origin, property, disability, birth or
other status.

Provide a welcoming, inclusive, and safe environment for all children, young people, parents, staff,
and volunteers.

Listen and respond to the views and concerns of children, particularly if they are telling me that
they or another child has been abused and/or is worried about their safety or the safety of another.
Report any allegations of child abuse to the Child Safety Coordinator and ensure any allegation is
reported to Child FIRST and/or Victoria Police or If you believe the child to be in imminent danger,
call 000.

If an allegation of child abuse is made, ensure as quickly as possible that the child(ren) are safe
Report any suspicions regarding abuse by another employee, volunteer, contractor, visitor, child, or
young person to the Child Safety Coordinator.

Report any child safety concerns to the Child Safety Coordinator.

Immediately disclose any information | have regarding charges or convictions of abuse or policy
non-compliance to the Child Safety Coordinator. This includes disclosing any charges or convictions
against myself or others.

Keep all information regarding child protection concerns confidential, only discussing information
with the appropriate people, according to reporting procedures.

Encourage open communication between all children, young people, parents, staff, and volunteers,
and allow children and young people to participate in the decisions that affect them.

Be transparent in my actions and whereabouts.

Take responsibility for being accountable and not place myself in positions where there is a risk of
allegations being made. | will ensure that another adult is present when | am working with or near
children.

Promote the cultural safety, participation, and empowerment of Aboriginal, Torres Strait Islander,
and CALD children.

Promote the safety, participation, and empowerment of children with a disability.

ﬂ‘{‘gﬁesm(:hrisT 2| CODE OF CONDUCT



Comply with all relevant Australian and Victorian legislation.

Ensure any contact with children and young people is appropriate and within the parameters of the
program, event, or ministry.

Always ensure my language is appropriate and not offensive or discriminatory.

Encourage children and young people to feel comfortable and caring enough to point out attitudes
or behaviour they do not like.

Recognise that special caution is required when discussing sensitive issues with children or young
people.

Self-assess my behaviour, actions, language, and relationships with children.

As a Gisborne Church of Christ Representative, | will NOT

Exhibit behaviours with children that may be construed as unnecessarily physical.

Engage in behaviours that are intended to shame, humiliate, belittle, or degrade children or young
people, in person or on social media.

Use inappropriate, offensive, harassing, abusive, sexually provocative, demeaning, culturally
inappropriate, or discriminatory language when speaking with a child or young person.

Perform or assist in tasks of a personal nature that a child can perform for him/herself, such as
assistance with toileting or changing clothes. If this is necessary (E.G., for a child with a disability), |
will inform my supervisor/another adult first and be as open as possible in my behaviour.

Hit or physically assault children. This includes refraining from physical punishment or discipline of
children.

Develop inappropriate relationships with children or young people.

Conduct a sexual relationship with a child or young person or indulge in any form of sexual contact
with a child or young person.

Condone or participate in the behaviour of children that is illegal, unsafe, or abusive.

Act in a way that shows unfair and differential treatment of children and young people.

Release or discuss any personal confidential information about suspected or proven child abuse or
protection cases, other than with the Child Safety Coordinator or other parties as specified in
reporting procedures.

Use any computer, mobile phone, or camera to exploit or harass children and young people.

Have any online contact with a child or their family, apart from that necessary for my role.

Make sarcastic, insensitive, derogatory, or sexually suggestive comments or gestures to or in front
of children and young people.

Act in a way that can be perceived as threatening or intrusive.

Make inappropriate promises to children and young people, particularly in relation to
confidentiality.

Exaggerate or trivialise child abuse issues.

Rely on my reputation or that of the organisation to protect me.

Allow allegations, suspected abuse, risks of harm, or disclosures to go unreported.
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4. AGREEING TO THE CODE

| acknowledge that | am responsible for my own actions and will uphold Child Safe standards and best
practices, avoiding any conduct that may breach this Code of Conduct or the policies of Gisborne Church of
Christ.

| have read and understood the Gisborne Church of Christ Child Safe Policy, and | accept my responsibility to
consistently uphold the standards of behaviour outlined in this Code of Conduct.

| understand that any breach of this Code may result in disciplinary action and/or legal consequences. | also
acknowledge that, in fulfilling its legal obligations, Gisborne Church of Christ may be required to report
matters to the appropriate authorities in a confidential manner, in accordance with Australian law.

Name: Signature:

Date: / /

Board Approved date: August 7t 2025
Scheduled Review Date: August 7t 2028

Related Documents: Safe Places Policy, GCofC Code of Conduct, Child Safety Reporting Procedure, GCofC

Privacy Policy, Digital Communications Guide
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